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The Power of Unionizing 
 

An information packet comparing the 
PAY & BENEFITS of UNIONIZED OSU 

versus NCH 
 

Should YOU be earning & getting more? 
 

Side by side comparison allowing YOU to decide 
which is better using screenshots directly from 

their websites and mailers. 

 

Created by fellow bedside nurse Phil Streza RN BSN 

Supported in solidarity by fellow nurses: 
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Disclaimers 
 

Apples-to-Apples comparison 

Authors Comment: I genuinely tried to be as impartial, equal, and fair as I 
could be on the given topics. I could have portrayed OSU in a better light 
by having the cheaper shuttled parking lot instead of what I did which was 
garaged parking for both because I wanted to give an “apples-to-apples” 
comparison. Similarly, I could have made NCH look worse by omitting the 
required opt-in retirement match of 1.5%. There are other examples I 
could give but I’m sure you get the point. Instead, I am trying to show what 
an “average” or “normal” nurse might experience at the two hospitals 
from my experience and trying to provide transparency to reduce 
information asymmetry between employers/employees. I would like to 
also point out that some of the benefits mentioned in this document are 
NOT due to the eOorts of the OSU nurses’ union but regardless shows the 
diOerence in compensation. This document is to help promote 
unionization; but I’ve tried my best to remove my bias and make an 
“apples-to-apples” comparison.  

Legal Disclaimers (for all the lawyers out there) 
Author’s Comment: Although I do have an economics minor, I am not a licensed tax 
professional, financial advisor, insurance broker, lawyer, HR representative, or in any 
licensed profession qualified to give advice on many of the topics in this document. 
None of this should be considered professional financial, legal, tax, or any other form 
of advice. Rather, I am a registered nurse/employee interpreting the 
policies/compensation packages as an individual employee and would encourage you 
the reader to do your own research and interpret the data as you see fit. That being 
said, the vast majority of the information in this packet was obtained from policies, 
flyers, mailers, websites, or contracts from the respective entities. Any inaccuracies, 
miscalculations, or misrepresentations are accidental and will be corrected if brought 
to my attention.  The opinions in this document are my own and do not necessarily 
represent my employer.  
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Summary of this Packet  
 

• Osu Union Nurses that are new grads earn 15% more after di1erentials, social 
security taxes/costs/retirement benefits/PTO. 

• Osu Union Nurses with 7 years, certified, float, with clinical ladder promotions 
(merit-based projects) earn 35% more after di1erentials, social security 

taxes/costs/retirement benefits/PTO. 
• OSU Union Nurses have an average guaranteed minimum raise in 2026 of 4.71% 

and 4.50% in 2027. 
• OSU’s medical insurance is cheaper annually and savings can be up to $1,884 for 

an individual and $4,765 for a family. 
• OSU Union Nurses receive more PTO on average. 

• OSU Union Nurses have 11 paid holidays where they can receive up to 12 hours 
per holiday applied to their paycheck without having to work those hours (132 

hours total). 
• OSU Union Nurses receive a 14% retirement benefit whereas NCH receive 6.5% 
• OSU Union Nurses tuition benefits are up to $28,920 annually whereas NCH is 

$4,000 plus scholarships. 
• OSU Union Nurses receive 6 weeks of Parental Leave at 100% with short term 

disability benefits whereas NCH receive 4 weeks at 70% with short term disability 
benefits. 

• OSU Union Nurses receive up to $10,000 in adoption assistance whereas NCH 
o1ers $3,000 per child up to a $6,000 lifetime per employee. 

• OSU Union Nurses receive bereavement up to 2 weeks for “Immediate Family” 
members including the employee’s parents and 1 week for grandparents/in-laws 

whereas NCH o1ers 24 hours for employee’s parents. 
• OSU Union Nurses can receive up to $8,000 in home down payment assistance 

whereas NCH o1ers up to $3,000. 

 

The QR code sends you directly to the OSU nursing union 
contract and is NOT LEGALLY BINDING. If you would rather 

google the contract yourself, go to www.OSUNO.com. Under 
the resources tab, click 2025-2028 contract if you want to 

reference. 

http://www.osuno.com/
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OSU versus NCH New Grad Pay 

 

Author created this chart using 
information from their respective 
employers 
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10 Years of Experience, Certified, Float Pool, With 
Committees Activities 

 

Author created this chart using 
information from their 
respective employers 
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Guaranteed Minimum Raises at OSU 

 
Authors comments: Clinical Ladder is a status that carries over year over year with 
maintenance. However, you cannot get more than the 2 clinical ladder promotions (10% 
total raise). Once you have that status, you cannot repeat that status 
and get another 10% raise. But the original 10% does carry from year 
to year. 

Author’s Comment: This information was calculated from the pay matrix at the end 
of the Ohio State University Nursing Organization union’s contract. The QR code 
sends you directly to the contract and is NOT LEGALLY BINDING. If you would rather 
google the contract yourself, go to www.OSUNO.com. Under the resources tab, click 
2025-2028 contract. 

OSU Union Nurse Minimum Guaranteed Raise with no merit required

How many years do you currently have? 
Your line is the minimum guaranteed raise an OSU union nurse will receive

(Assuming BSN non-float inpatient nurse)

Raise from 2025 to 2026 Raise from 2026 to 2027
Currently: 2026 Increase 2027 Increase
New Grad 4.56% 4.56%

1 4.01% 5.08%
2 4.05% 5.56%
3 3.97% 6.11%
4 4.03% 6.09%
5 4.03% 6.10%
6 4.03% 6.11%
7 4.56% 6.09%
8 5.05% 6.11%
9 5.58% 5.57%

10 6.09% 5.06%
11 6.09% 4.64%
12 6.12% 4.12%
13 6.10% 3.62%
14 6.10% 3.11%
15 5.70% 3.01%
16 5.16% 3%
17 4.66% 3.01%
18 4.13% 3%
19 3.62% 3%
20 3.01% 3%
21 3% 3%

Average 4.71% 4.50%

Staff members can also get Merit style raises known as Clinnical Ladder
The first pay raise of Clinnical Ladder is 4%.
The second pay raise of clinnical ladder is an additional 6%.
So, on top of the gaurenteed minimum raise, Clinnical Ladder
can raise a nurse's pay by 10%.

 

Author created this chart using 
information from their 
respective employers

http://www.osuno.com/
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OSU versus NCH Retirement Benefits 

OSU 

 

NCH 

 

 

 

Author’s Comment 

OSU’s contribution is 14% where NCH at best is 6.5% (5%+ 1.5%). Meaning there is a 

7.5% retirement benefit di/erence. OSU employees do not earn social 

security benefits. 
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Osu Medical Plan Rates 
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NCH Medical Plan Rates 
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OSU Medical Plan Benefits 
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NCH Medical Plan 
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Actual Monthly Premiums w/ Surcharges & Credits 

(Assuming Nurse is earning less than $100k/year) 
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Author created this chart using 
information from their 
respective employers
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OSU OWers Cheaper Insurance with More Coverage 

 
The numbers above assume the party participates in the health initiatives that lower the 
monthly premiums, are not smokers, and whose spouses are eligible for coverage through 
the spouses employer but elects to be on NCH’s plan. If either the party is a smoker or 
does not wish to participate in the health initiatives, the savings at OSU would be even 
more. The highlighted figures show if the party hit their out-of-pocket max that year. 

OSU Gives $500 LSA Annually to both programs, NCH Gives $500 HRA and $700 HSA

Employee Only NCH HRA OSU Choice Difference
Monthly Premium $122.46 $53.76 $68.70 $824.40 Annually
Deductible $2,000.00 $975.00 $1,025.00
CoInsurance 75% 80% 5.00%
Out of pocket Max $5,350.00 $4,350.00 $1,000.00

$1,824.40 Max + Premiums

Family Plan NCH HRA OSU Choice Difference
Monthly Premium $513.20 $282.76 $230.44 $2,765.28 Annually
Deductible $4,000.00 $1,950.00 $2,050.00
CoInsurance 75% 80% 5.00%
Out of pocket Max $10,700.00 $8,700.00 $2,000.00

$4,765.28 Max + Premiums

Employee Only NCH HSA OSU Advantage Difference
Monthly Premium $85.92 $78.84 $7.08 $84.96 Annually
Deductible $1,700.00 $550.00 $1,150.00
CoInsurance 80% 80% 0.00%
Out of pocket Max $5,000.00 $3,000.00 $2,000.00

$2,084.96 Max + Premiums
-$200.00 HSA Difference

$1,884.96 Total Difference

Family Plan NCH HSA OSU Advantage Difference
Monthly Premium $437.62 $361.10 $76.52 $918.24 Annually
Deductible $3,400.00 $1,100.00 $2,300.00
CoInsurance 80% 80% 0.00%
Out of pocket Max $10,000.00 $6,000.00 $4,000.00

$4,918.24 Max + Premiums
-$200.00 HSA Difference

$4,718.24 Total Difference

 

Author created this chart using 
information from their 
respective employers
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PTO (all numbers on this page assume full FTE) 

OSU 

119.6 Sick hours earned annually 

 

 

OSU’s aggregated PTO Accrual Schedule 

 

Vacation time can be used during periods of sickness or maternity. 

Author created the chart directly above using information from their respective employer 

NCH 
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Holiday Benefits (extra PTO at OSU) 

 

 
Author’s comment/interpretation: During the 11 Holiday’s weeks, full-time sta] will 
have 8, 10, or 12 hours (based on 50% of the last four weeks shifts) applied to their 
paycheck without having to work those 8,10, or 12 hours. A nurse can choose to either 
work less that week or work their typical FTE and have overtime be triggered sooner. If 
a nurse works 3 12’s, they would get 12 hours applied to their paycheck 11 times a 
year. 11*12= 132 of extra paid time o] a year around the holidays! 
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The 4th form of PTO; Compensatory Time 
NCH management recently sent out an email stating the value in flexibility in one bank 
of PTO versus separate banks of PTO. The author fully agrees that one bank of PTO is 
more desirable than separate banks. Fortunately, when we unionize, we will strive to 
keep the flexibility of one bank but with more hours. This is not guaranteed but rather 
part of negotiations. 

However, there is a fourth form of PTO at unionized OSU called “Comp Time”. Comp 
time is when you pick up a shift above your FTE; you can choose to get paid in dollars 
or in PTO. So if you pick up a 12 hour shift. This is awesome because if you have an 
upcoming vacation paid for in a couple of months and something happens between 
then and now eliminating your PTO, you could pick up extra shifts between then and 
now, bank that time as PTO, and then you wouldn’t have to cancel your trip. This 
provides an extra level of flexibility unavailable to NCH sta]. At NCH, if you run out of 
PTO, you may have to forfeit your vacation. 

As far as banks; at unionized OSU, you can bank up to 240 hours of Comp time, 240 
hours of Vaca time, and UNLIMITED time of sick time which can also be used during 
maternity leave.  

 

Occurrences @ OSU 
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Tuition Benefits 

OSU 

 

Author’s Comment: A portion of OSU’s benefit is a taxable benefit to my understanding. 

$9,640 per semester X 3 semesters = up to $28,920 annually. In addition, being an 
employee at OSU increases your chances of admission (possibly guarantees for certain 
classes?) to the highest ranked university in the state of Ohio. 

NCH 

 

Author’s Comments: Up to $4,000 plus scholarships. This money may be used at 
any university to the authors understanding. 
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OSU Maternity/Paternity Leave 
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NCH Maternity/Paternity leave 

 

 

 

 

Authors comments: ** PFL has been increased from three 
weeks to four weeks** 
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Adoption Assistance 
 

OSU 

 

 

NCH 

 

 

 

 

 

 

 

 

 

 

 

 

 



This packet was credited in solidarity by Phil Streza RN BSN  

 

 This information packet was created in good faith using images/screenshots/information taken from OSU and 
NCH hospitals’ websites, mailers, policies, or union contracts. Any inaccuracies, miscalculations, or 
misrepresentations are accidental and will be corrected if brought to attention. 12/16/2025  Page # 21/24 
 

Bereavement 

OSU 

 

 

 

 

Author’s Comments: If an employee’s parent dies, up to 2 weeks of bereavement. If a 
grandparent dies, 1 week of bereavement. If an individual dies with the relationship 
definition categorized as “in-law” dies, employees receive 1 week of bereavement. 

 

NCH 
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Other Benefits 
 

Both hospitals appear to have discontinued their respective home down payment 
assistance programs.   

 

 

In the opinion of the author, the dental insurances are comparable enough to ignore 
for the purpose of this packet. This should not be an implication that one institution is 

better than the other 

 

In the opinion of the author, the vision insurance is comparable enough to ignore for 
the purpose of this packet. This should not be an implication that one institution is 

better than the other 

 

 

Similarly, short term disability, hospital indemnity, and other benefits have been 
ignored for the sake of simplicity and the author encourages you to look into each 

policy  
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This Page intentionally left blank 

 

 

 

 

 

Look at the back of the packet for more perks/benefits under the 
OSU union contract! 
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Other Perks/Benefits in the OSU Union contract (Author’s Interpretation) 

• Preceptor pay $2.00/hr (Page 6) 
• Artificial Intelligence protections (Page 7) 

• Nurses can receive up to 40 hours of paid seminar/conference hours (page 7) 
• Travelers float before home sta1 (Page 11/12) 

• The ability to hold managers accountable through the grievance system (Page 12-14) 
• The hospital must cancel you at least 90 minutes before the start of your shift or 

else you automatically get paid 2 hours without having to work the shift (Page 17) 
• Float Pay for ALL nurses floating is $3.50 (page 20) 

• Nurses can self-cancel the second four-hour block of their 8-hour shift if the 
hospital cancels the first four-hour block (Page 21) 

• Nurses waiting to hear if they get canceled for their second or third four-hour block 
of their extra shift receive on-call pay of $3.50/hr (Page 21) 

• Nurses cannot be mandated to work more than their agreed upon schedule (Page 22 
Section 6) 

• Nurses can choose to work extra hours and rather be paid in dollars, can be paid in 
PTO (aka compensatory time) used for a later date like a vacation or maternity leave 

(page 23/24). 
• Hours worked above your FTE (known as over percent) receive an extra $3.00/hr 

(Page 24) 
• Charge pay is $5.00/hr (page 34) 

• Certification pay 3.5% of your base pay (page 34 section 8) 
• $50 automatic uniform stipend every February (page 37 section 6) 

• Nurses agree to not go on strike which could jeopardize patient care (page 38) 
• IRP (the name for contingent sta1 at OSU) base pay are $42.44 for non-floats and 

$46.68 for floats (page 47) 
• Capped Sta1ing Ratios are 4:1 Med surg, 3:1 PCU, 2:1 or 1:1 ICU (Page 53) 

• Charge nurses should not have a patient assignment and if they do it must be a 
reasonable minimum assignment (page 54) 

• Schedule Build (a program similar to PIP) is $40/hr (page 58) 
• In the moment (a program similar to Bonus) is $32/hr (page 

59) 
• PICC/IV team/Master’s degree pay about $1.00 - $1.50 in 

base pay (Page 64-72) 
• Clinical Nurse Specialists pay about $6.50 in base pay (Page 

64-72) 
To OSU Union Contract 

 


